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SUMMARY
THE EMPLOI?,IENT OF MARRIED WOMEN AND THE DIVISION OF ROLES BET TEEN MEN AND
WOMEN
Chapter l :  MAN AND WOMAN IN SoCIETY, A FIRST APPMISAL 0F THE PROBLEM
Emp loymen t  does  no t  ye t  \ , , / ho l l y  acco rd  w i t h  t he  ro l e  expec ta t i ons  o f  women ,
These  expec ta t i ons  a re  based  on  l he  ro l e -d i v i s i on  behn /een  peop le ,  wh i ch  i s
Eo  a  ve ry  l a rge  ex ten t ,  based  on  t he  c r i t e r i on  o f  sex .  Ano the r  d i f f e ren t i a -
t i o n  b a s e d  o n  s e x  i s  t h e  o n e  b e t w e e n  t s u p e r i o r t  a n d  t i n f e r i o r t ,  w h i c h  i s  d i s -
t i nc t l y  no rmaL i ve  i n  na tu re .  Us ing  t he  wo rk  o f  Be rn (1970 )  as  a  sca r t i ng  po in t ,
t he  i dea  i s  deve loped  t ha t  t he  assump t i on  t ha t  t he re  a re  un i ve r sa l  c r i t e r i a
on  wh i ch  i nd i vdua l s  can  be  va lued  as  more  supe r i o r  and  more  i n f e r i o r  cou ld  be
c a l l e d  a ' z e r o - o r d e r r b e l i e f ( B e m , p . 6 ) ,  S e x  i s ,  i n  c h a t  c a s e ,  a  v e r y  l i k e l y
c r i t e r i o n  t o  b a s e  o n e t s  o p i n i o n  o n ,  a n  o p i n i o n  t h a t  c o u l d  b e  c o n s i d e r e d  a
' f i r s t - o r d e r ' b e l i e f ( B e m , p . 6 ) .  I f  t h i s  s h o u l d  b e  t h e  c a s 6  i t  w i l l  b e  n e c e s -
sa ry  -  i f  one  i s  i n t . e res ted  i n  t he  p rob lem o f  how  to  change  t he  ro l e  d i f f e -
r e n t i a t i o n  b a s e d  o n  s e x  E o  a  v e r y  l a r g e  e x t e n t  -  t o d i s c o v e r  h o w  t h i s  r f i r s t -
o rde r t  be l i e f  cou ld  be  shaken .  IE  wou ld  seem tha t  emp loy rnen t  cou ld  t u rn  ou t
t o  be  an  impo r tan t  f ac to r  i n  t h i s  r espec t .  I n  an  exam ina l i on  o f  t he  ro l e -
expecEa t i ons  o f  men  and  women  i n  t he  Ne the r l ands ,  Lhe  emp loymen t  o f  ma r r i ed
women  wou ld  seem to  be  wo r thy  o f  mo re  de ta i l ed  a t t en t i on .  The  ma in  ques t i on
he re  i s ,  wheEhe r  t he  emp loymen t  o f  ma r r i ed  women  cou ld  be  rhe  s ta r t i ng  po in t
f o f  a  p rocess  o f  change  t h rough  wh i ch  t he  be l i e f  t ha t  sex  ough t  t o  be  a  c r i -
t e r i o n  t h a t  p l a y s  a  r o l e  i n  a l l  r o l e - d i f f e r e n t i a t i o n  c o u l d  b e c o m e  m a n i f e s t ,
wh i ch ,  i n  i t s  t u rn ,  cou ld  change  t he  ro l e -d i v i s i on  be tween  men  and  women
c o n s i d e r a b l y ,
ChapIeT 2:  TO WHAT DEGREE COULD INNATE HEREDITARY DIFFERENCES BEThEEN MEN AND
WOMEN JUSTIFY A DETAILED AND FAR_REACHING ROLE-DIFFERENTIATION ON THE BASIS
OF SEX?
The  ques t i on  o f  t he  i nbo rn  d i f f e rences ,  boEh  phys i ca l  and  psych i c ,  be tween  t he
sexes  i s  impo r tan t ,  because  i f  f hey  we re  rea l l y  deep l y  r oo fed  and  t he  rnos t
impo r tan t  cause  o f  a  ve r y  de ta i l ed  r o l e -d i v i s i on  be tween  men  and  women ,  t hen
a  s e a r c h  f o r  E h e  p o s s i b i l i t i e s  f o r  c h a n g i n g  t h i s  r o l e - d i v i s i o n  w o u l d  b e  f u t i i e ,
D i f f e ren t  r esou rces  we re  used  t o  ga in  mo re  i ns i gh t  i n t o  t h i s  p rob lem.  A l t hough
the  ex i s t ence  o f  i nna le  d i f f e rences  be tween  t he  sexes  wh i ch  go  f u r t he r  t han
t h e r e  b i o l o g i c a l  f u n c t i o n s  i n  p r o c r e a t i o n  i s  n o t  u n 1 i k e 1 y ,  t h e s e  d i f f e r e n c e s
d o n t t  s e e m  t o  j u s E i f y  u n e s c a p a b l y  a  f a r - r e a c h i n g  r o l e - d i f f e r e n t i a t i o n  o n  t h e
h a s i s  o f  s e x .
I n  t h i s  c h a p t e r  t h e  t h e o r i e s  o f  E n g e l s ( 1 8 8 4 )  a n d  P a r s o n s ( 1 9 5 5 )  w i t h  r e s p e c t  t o
t he  re l a t i onsh ip  be tween  emp loymenc  o f  (ma r r i ed )  women  and  sex - ro Ie  d i f f e ren -
t i a t i o n ,  a r e  d i s c u s s e d  a n d  c o m p a r e d  a s  w e l I .  B o t h  E h e s e  t h e o r i e s  h a v e  h a d ,
a n d  s t i l l  h a v e ,  a  l a r g e  i n f l u e n c e  o n  t h e  t h e o r y  a n d  r e s e a r c h  o n  t h i s  s u b j e c t .
AL though  a t  f i r s t  s i gh t  t he  two  t heo r i es  seem to  p resen t  qu i t e  d i f f e ren t  v i ews
on  t he  impac !  o f  emp loymen t  o f  (ma r r i ed )  women ,  t hey  t u rn  ou t  t o  have  much
more  i n  common  than  was  expec ted ;  ne i t he r  ques t i ons  t he  impo r tance  o f  sex  as
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ChapIeT 3: RESEARCH ON THE SUBJECT OF THE RELATIONSHIP BETI4TEN EMPLOY}.-{ENT OF
}, IARRIED WOMEN AND THE ROLE-DIVISION ON THE BASIS OF SEX
Here  we  have  t r i ed  t o  comp i l e  t he  re l evan r  emp i r i ca l  r esea rch  f i nd i ngs  on  t h i s
s u b j e c t .  D u l c h  r e s e a r c h ( 3 . 1 )  w a s  d e a l t  w i t h  s e p e r a t e l y  f r o m  r e s e a r c h  f r o m  o u t -
s l d e  r n e  N e t n e r l a n d s ( J . l ) .
I n  T t r c  Ne the r l ands  no  resea rch  was  done  on  t h i s  sub jec r  t i l 1  a f t e r  Wor l d  War
I I ,  w i t h  o n e  e x c e p t i o n ( P o s t h u m u s - v a n  d e r  G o o t , l 9 3 8 ) ,  T h e r e  w a s  m u c h  d i s c u s s i o n
abou t  e rnp loymen t  o f  (ma r r i ed )  women  and  t he re  we re  t r ea t i se€  on  d i f f e ren t  aspec t s
o f  t h i s  emp loymen t ,  bu t  no  emp i r i ca l  r eseach .  Th i s  f i nd i ng  was  p l aced  i n  t he
con tex t  o f  t he  deve lopmen t  o f  t he  emp lo l r nen t  o f  (ma r r i ed )  women  i n  t h i s
coun r r y .
The  f i r s t  r esea rch  a f t e r  t he  wa r ,  conduc ted  on  beha l f  o f  "De  Nede r l andse  Hu i s -
houd raad "  (The  Du tch  Househo ld  Counc i l ) ,  r , r as  se t  up  f o  f i nd  ou t  why  mar r i ed
women  ge t  emp loyed  and  how  em loymen t  a f f ec t s  t he i r  ma r r i age  and  f am i l y (Sche1 -
l e k e n s - L i g t h a r t , l 9 5 7  a n d  l 9 6 l  ) .
The  sho r t age  o f  manpower  (  and  espec ia l l y  womanpower )  on  t he  l abou r  ma rke t
b rough t  some  more  resea rches  by  wh i ch  on  t he  one  hand  one  t r i ed  t o  f i nd  ou t
under what condi t ions marr ied women would be wi l l ing to seek emplo) ' rnent  and
on  t he  o the r ,  how  tha t  wou ld  a f f ec t  Ehe i r  f am i l i es .  No t  un t i l  t t r e  seven t i es
has  t he re  been  any  resea rch  i n  wh i ch  t he  po in t  o f  v i ew  sh i f t ed  t o  t he  mar r i ed
women  t hemse l ves ,  r aEhe r  t han  t he  f am i l y  o r  t he  l abou r  ma rke t .
F rom Du tch  as  we l l  as  o the r  r esea rch ,  i n f o rma t i on  was  co l l ec ted  abou t :  t he
re l a t i onsh ip  be tn teen  emp loynen t ,  educa t i on  and  pa ren ta l  f am i l y  on  t he  one  hand
and  t . he  au t i t ude  t owa rds  t he  sex - ro l e  d i f f e ren t i a t i on  on  t he  o the r ;  t he  re l a -
t i o n s h i p  b e t w e e n  e d u c a t i o n ,  n h a s e  i n  t h e  f a m i l y  I i f e  c y c l e ,  t h e  h u s b a n d ( i n c o m e ,
educa t i on  and  a t t i cude ) ,  t he  d i v i s i on  o f  power  w i t h i n  t he  f am i l y  and  t he  d i v i -
s i on  o f  l abou r  w i t h i n  t he  f am i l y  on  t he  one  hand  and  emp loymen t  on  Ehe  o the r ;
mo l i ves  o f  ma r r i ed  women  f o r  seek ing  emp loymen t ;  and  t he  re l a t i onsh ip  be tween
enployrnent and the ro le-div is ion between men and women,
The  p rob lem we  a re  conce rned  w i t h  i s :  i s  i t  poss ib l e  t ha r  emp loymen t  o f
na r r i ed  women  can  be  t he  s ta r t i ng -po in t  i n  a  p rocess  o f  change  wh i ch  cou ld
even tua l l y  l ead  t o  a  l ess  de ta i l ed  and  f a r - r each ing  ro l e -d i f f e ren t i a t i on  on
the  bas i s  o f  sex .  0n  t h i s  ques t i on  we  d i d  no t  f i nd  much  d i r ec t  i n f o rma t i on .
Howeve r ,  on  t he  bas i s  o f  a  s t udy  o f  che  ava i l ab l e  r esea rches  we  came  to  t he
conc lus i on  t ha t  \ . / e  shou ld  f i r s t  have  t o  f i nd  an  answer  Eo  t he  ques t i on  o f
uhe the r  t he re  r ea l l y  ex i s t s  a  r e l a t i onsh ip  be tween  t he  e rnp loymen t  o f  ma r r i ed
women  and  t he  a t t i t ude  t owa rds  t he  ex i s t i ng  sex - ro l e  d i f f e ren t i a t i on :  do  em-
p loyed  mar r i ed  women  have  op in i ons  abou t  t he  ex i s t i ng  d i v i s i on  o f  r o l es  be tween
men  and  women ,  d i f f e ren t  f r om  those  o f  non -emp loyed  mar r i ed  women?
ChapTeT 4:  DEFINITION OF THE PROBLEM, HYPOTHESES AND RESEARCH DESICN
F i r s t  o f  a l l ,  we  f o r rnu la ted  ou r  r esea rch  p rob lem:
l )  I s  che re  a  r e l a t i onsh ip  be tween  t he  emp loymen t  o f  ma r r i ed  women  and  t he i r
a t t i t ude  t owa rds  t he  ex i s t i ng  sex - ro l e  d i f f e ren t i a t i on?
2 )  tm i c t r  o t he r  va r i ab les  a re  r e l a red  t o  t he  a t t i t ude  t owa rds  t he  ex i s t i ng  sex -
r o l e  d i f f e r e n t i a t i o n ?
3 )  I f  o n e  c o n t r o l s  t h e  o t h e r  v a r i a b l e s  w h i c h  a r e  r e l a t e d  t o  t h i s  a t t i l u d e ,
does  t he re  r ema in  a  r e l a t i onsh ip  beEween  emp loymen t  and  a t t i t ude2
4 )  Wha t  can  be  conc luded  as  t o  t he  na tu re  o f  t he  re l a t i onsh ip  be tween  emp loy -
nen t  and  a t t i t ude?
The  hypo theses  de r i ved  f r om th i s  r esea rch  p rob lem we re  f o rmu la ted  on  t he  bas i s
o f  t h e  f i n d i n g s  o f  c h a p t e r  3 .  T h e s e  h y o o t h e s e s  a r e  d i v i d e d  i n t o  5  c a t e g o r i e s :
4 ' l . l . H y p o t h e s e s  c o n c e r n i n i n g v a r i a b l e s  w h i c h  d e t e r r n i n e  t o  a  l a r g e  d e g r e e  t h e
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s t a y  e m p l o y e d  o r  n o t ( M . 1 .  t o  M . 6 . ) .  4 . l . 2 . H y p o r h e s e s  c o n c e r n i n g  v a r i a b l e s  w h i c h
r e l a c e  t o  c h i l d h o o d  a n d  t h e  p e r i o d  b e f o r e  m a r r i a g e ( J . 1 .  t o  J . 1 0 . ) .  4 . 1 . 3 .
Hypo theses  conce rn ing  t he  va r i ab les  d i r ec t l y  r e l a t i ng  t o  t he  s i t ua t i on  o f  t he
w o m a n  i n  t h e  p e r i o d  t h a t  t h e  r e s e a r c h  \ r a s  e x e c u t e d  ( S . 1 .  t o  S . 9 . ) .  4 . 1 . 4 .
H y p o c h e s e s  c o n c e r n i n g  t h e  v a r . i a b l e s  r e l a c i n g  t o  e J n p l o y . m e n t ( 8 . . 1 .  J o . _ 8 . 8 ) : a ' l ' l t
H y p o t h e S e s  c o n c e r n i n g  t h e  a t t i E u d e  o f  w o m e n  t o w a r d  t h e l r  o w n  l l l e  ( L .  I  C o  L . J / .
On  p rac t i ca l  as  we l l  as  mo re  t heo re t i ca l  g rounds  we  dec ided  on  a  sem i -expe r i -
men ta l  r esea rch  des ign  w i t h  r na t ched  pa i r s  o f  emp loyed  and  non -emp loyed  women .
The  execu t i on  o f  t h i s  des ign  was  based  on  Rub in  and  A l t hause r ( t 970 ) .  ou r
resea rch  des ign  was  d i f f e ren t  f r om  tha t  desc r i bed  by  Rub in  and  A l t hause r ,  i n
that  there r^/as no f ixed moment in the past  for  which r^re know what the at t iLude
was .  The re fo re ,  i t  was  on l y  poss ib l e  t o  de te rm ine  i f  a t  t he  momen t  o f  t he
resea rch  a  d i f f e rence  i n  a t t iEude  be tween  emp loyed  and  non -emp loyed  mar r i ed
women  ex i s t ed .  On  Ehe  o the r  ques t i ons  ra i sed  a t  t he  beg inn ing  o f  t h i s  chap -
! e r ,  howeve r ,  no  c l ea r  ans r ^ /e r  can  be  f ound .  As  resea rch  sub jec t s  we  chose
women in the 24-65 age group who had been rnarr ied for  at  least  one year when
the  resea rchwas  execu ted ,  and  who  we re  l i v i ng  w i ch  t he i r  husbands .  They  a l l
l i ved  i n  Ehe  c i t y  o f  G ron ingen  o r  t he  ne ighbou r i ng  subu rban  v i l l age  o f  Ha ren ,
We  ma tched  each  o f  ou r  r esponden ts  f o r :  he r  own  age ( "geboo r te j aa r  v rouw" ) ,
age  o f  husband  ( r ' geboo r te j aa r  ech tgenoo t " ) ,  yea r  o f  ma r r i age ( "huwe l i j k s j aa r " ) ,
number  o f  ch i l d ren  l i v i ng  a t  home( "aan ta l  k i nde ren  Ehu i s " ) ,  age  o f  t he  youn -
g e s t  c h i l d  a t  h o m e ( r ' g e b o o r t e j a a r  j o n g s t e  k i n d  l h u i s " ) ,  e d u c a ! i o n a 1  1 e v e 1  o f
t he  woman( "op le i d i ng  v rouw" )  and  l he  soc io -econom ic  s ta tus  o f  t he  husband
( "be roep  ech tgenoo t " ) .  Fo r  a  desc r i p t i on  o f  t . he  ma tched  pa i r s ,  see  Append i x
2 ( " B i j l a g e  2 " ) .
Th ' e  dependan t  va r i ab le  was  t he  a ! t i t . ude  t owa rds  t he  ex i s t i ng  sex - ro1e  d i f f e -
r e n t i a r i o n ,  d e f i n e d  a s  t h e  d e g r e e  c o  w h i c h  o n e  a c c e p t s  c h e  e x i s c i n g  d i v i s i o n
o f  r o l es  be tween  men  and  \ r omen .
The  ex te rna l  va . r i ab l eswe red i v i ded  i n t o :  va r i ab les  r e l aEed  t o  t he  f o rma-
t i v e  y e a r s  b e f o r e  m a r r i a g e  o f  t h e  r e s p o n d e n t ,  v a r i a b l e s  t h a t  a r e  d i r e c t l y
assoc ia ted  w i t h  t he  s i t ua t i on  a t  t he  t ime  o f  t he  resea rch , va r i ab les  wh i ch
a re  re l a ted  t o  emp loymen t  and  ca ree r  and  va r i ab les  wh i ch  a re  r e l a ted  t . o  t he
a t c i t ude  t owa rds  he r  own  l i f e .
A  d e s c r i p t i o n  o f  t h e  e x e c u t i o n  o f  t h e  r e s e a r c h  i t s e l f  i s  g i v e n ( 4 . 4 ) .  S p e c i a l
a t t en t i on  i s  pa id  t o  t he  se lec t i on  o f  t he  reponden ts  and  t o  t he  way  i n  wh i ch
e r n p l o y e d  a n d  n o n - e m p l o y e d  r n a r r i e d  w o m e n  a r e  m a t c h e d ( 4 . 4 . 1 , ) .
Chapter 5:  HOW T0 MEASURE THE ATTITUDE ToWARDS THE EXISTING SEX-RoLE DIFFE-
RENTIATION
Th i s  who le  chap te r  i s  devo ted  t o  t he  cons l r uc t i on  o f  a . scc l e  t o  measu re  t h i s
a l t i t u d e .  A c c i v i t i e s  w e r e  s e l e c t e d  f r o m  d a i l y  l i f e  a t  h o m e ,  c o n c e r n i n g  s o c i a l
pa r t i c i pa t i on  and  l e i su re  t ime ,  and  conce rn ing  t he  wo r l d  o f  emp1o1 - rnen t .  Ac t i -
v i t i e s  wh i ch  a re  p redom inan t l y  execu ted  by  men  o r  by  women ,  i n  o the r  wo rds
s e x - t y p e d  a c t i v i r i e s ,  h r e r e  c h o s e n .  T o  t e s t  i f  t h e  s e l e c t e d  a c t i v i t i e s  a r e  r e a l -
1 y  s e x * t y p e d ,  w e  a s k e d  o u r  r e s p o n d e n l s  f i r s t  i f  t h e s e  a c t i v i E i e s  g e n e r a l l y  b e -
l onged  t o  t he  sphe re  o f  men . ,  o f  women ,  o r  o f  bo !h .  Nexc ,  we  asked  t hem i f  t hey
w e r e  a c  l i b e r t y  t o  d e c i d e  w h i c h  a c t i v i t y  w a s  t o  b e l o n g  t o  t h e  s p h e r e  o f  m e n ,
o f  w o m e n ,  o r  o f  b o t h .  B e c a u s e  t h e  d i v i s i o n  o f  r o l e s  i s  m o s !  c l e a r l y  s e e n  i n
m a r r i e d  p e r s o n s ,  w e  p r e c e d e d  t h i s  q u e s t i o n  b y  a  s h o r t  i n l r o d u c t i o n .  I n  t h i s
i n t r oduc t i on  i t  was  s ta ted  t ha t  i n  The  Ne the r l ands  t he re  ex i s t s  a  d i v i s i on  i n t o
a c t i v i t i e s  e x e c u E e d  b y  m a r r i e d  m e n  a n d  m a r r i e d  w o m e n ( " b i j l a g e  3 "  q u e s t i o n  l 8 ) .
We  anaLysed  t he  ans r ^ /e r s  t o  t h i s  second  ques t i on ,  a f t e r  d i cho tom iza t i on  by
m e a n s  o f  t h e  s t o c h a s t i c a l l y  c u m u l a t i v e ,  o n e - d i m e n s i o n a l  s c a l e  a n a l y s i s  d e v e -
l oped  by  Mokken  (1974 ) .
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ch  We  dec ided  t o  use  a  l 5 - i t em  sca le  cons t ruc ted  by  t h i s  me thod ,  wh i ch  we  named
" the  sex - ro1e  d i f f e r€n t i a t i on  sca le t t  (SRD-sca le )  t o  measu re  t he  a t t i t ude  l owa rds
t h e  e x i s t i n g  s e x - r o l e  d i f f e r e n t i a t i o n ;
To  t es t  t he  re l i ab i l i t y  o f  Eh i s  sca le  we  ana l yzed  ma te r i a l  o f  t he  p re l imana ry
resea rch  f o r  ou r  o l un  p ro j ec t ; as  we l l  as  ma te r i a l  acqu i r ed  by  Meynen (  1977 )  and
.  P e s c h a r (  l 9 / 5 ) .
) r
To  t es t  t he  va l i d i t y  o f  che  SRD-sca le ,  we  compared  t he  sco res  ob ta i ned  f r om
the  SRD-sca1e  w i t h  t he  sco res  ob ta i ned  f r om two  r se l f - d i r ec t i on t  sca les
b a s e d  o n  l h e  t h e o r y  o f  K o h n ( 1 9 6 9 )  u s e d  b y  M e y n e n ( 1 9 7 7 ) .
Chap te r  6 :  RESULTS
For  t he  pu rpose  o f  t es t i ng  ou r  hypo theses  \ r e  we re  l im i t ed  by  t he  poss ib i l i t i e s
ava i l ab l e  w i t h i n  t he  resea rch  des ign  we  used .The re  was  no  ques t i on  o f  two  i n -
dependen t  samp les  t ha t  cou ld  be  compared  t he  se lec t i on  o f  t he  non -emp loyed
women  was  comp le te l y  based  on  t he  e rnp loyed  women  a l r eady  i n t e r v i ewed .
For the purpose of  test ing our qsin t rypejhej j .s :  employed marr ied women accept
l he  ex i s t i ng  sex - ro1e  d i f f e ren t i a t i on  t o  a  l esse r  deg ree  t han  non -emp loyed
mar r i ed  wome .n ,  we  made  use  o f  t he  I ^ I i l coxon -Rank -S ign  Tes t  f o r  Ma tched  Pa i r s .
I h e  u n i t  o f  a n a l y s i s  w a s  h e r e  t h e  m a t c h e d  p a i r  a s  i L  w a s  i n  t h e  t e s t i n g  o f  t h e
o t h e r  h y p o t h e s e s .  F o r  t h e  p u r p o s e  o f  t e s t i n g  t h e  o t h e r  h y p o t h e s e s ,  t h e s e  c o n -
ce rn i ng  l he  re l a t i onsh ip  be tween  va r i ab les  o the r  t han  t he  ma tch  va r i ab le
' emp loy rnen t r  and  che  a t t i t ude  t owa rds  t he  ex i s t i ng  sex - ro l e  d i f f e ren t i a t i on ,
we  f o rmed  sub -g roups  w i t h i n  t he  t o ta l  samp le  o f  83  ma tched  pa i r s ,  t h rough
man ipu la t i on  o f  t he  va r i ab le  conce rned ,  As  t he  dependen t  va r i ab le  we  used  t he
sum o f  t he  SRD-sco res  o f  a  pa i r ( r e l a t i onsh ip  be tween  t ha t  va r i ab le  and  a t t i -
t ude ,  i ndependen t  o f  t he  re l a t i onsh ip  emp loymen t / a t t i t ude )  o r  t he  d i f f e rence
o f  t he  SRD-sco res  o f  a  pa i r ( t he  i n f l uence  o f  r ha t  va r i ab le  on  t he  re l a t i onsh ip
be tween  emp loymen t / a t t i t ude ) .  By  de te rm in i ng  i f  t he  d i f f e rences  on  t he  depen -
den t  va r i ab le  be t r ^ / een  t he  sub -g roups  a re  s i gn i f i can t ,  t he  re l a t i onsh ip  be tween
the  va r i ab le  conce rned  and  t he  dependen t  va r i ab le  i s  es tab l i shed .  He re  we  made
use  o f  t he  Mann  I a rh i t ney  t es t  t o  de te rm ine  i f  d i f f e rences  be lween  two  sub -
g roups  can  be  cons ide red  s i gn i f i can t .  I n  cases  whe re  we  f ound  an  i n f l uence
on  t he  re l a t i onsh ip  be tween  emp loymen t  and  a t t i t ude ,  t he  ma in  hypo thes i s  was
tes ted  f o r  t he  sub -g roups  conce rned  once  more (W iLcoxon -Rank -S ign  Tes t  f o r
M a t c h e d  P a i r s ) .  I t  t h e  i n d e p e n d e n t  v a r i a b l e  w a s  a  v a r i a b l e  o n  i n t e r v a l  I e v e L
and  i t  was  imposs ib l e  t o  cons t ruc t  mean ing fu l  sub -g roups ,  we  made  use  o f  n ro -
duc t -nomen t  co r re l a t i ons  t o  t es t  ou r  hypo theses .
Ou r  ma in  hypo thes i s  was  c :on f i rme r l :  emp loyed  women  d id  accep t  t he  ex i s t i ng
s e x - r o l e  d i f f e r e n t i a t i o n  r o  a  l e s s e r  d e g r e e ( t = - 2 , 7 6 ,  p = 0 , 0 0 3 ) .
A  r e l a t i o n s h i p  w i t h  t h e  a t t i t u d e  t o w a r d s  t h e  s e x - r o 1 e  d i f f e r e n t i a t i o n ,  i n d e -
penden t  o f  t he  re l a t i onsh ip  be tween  emp lo l ' r nen t  and  a t t i t ude ,  \ ^7as  f ound  f o r :
educa t i ona l  l eve l ,  soc i o -econom ic  s ta tus  o f  t he  husband ,  b ro the rs  o r  s i s t e r s
o f  t he  responden t ,  soc i o -econom ic  s ta tus  o f  t he  f a the r ,  educa t i ona l  l eve l  o f
t he  mo the r ,  emp loymen t  o f  t he  mo the r  i n  t he  ch i l dhood  o f  t he  responden t ,
l e i s u r e - t i r n e  a c r i v i t i e s ,  p o l i t j c a l  i n t e r e s t ,  p r e f e r e n c e  f o r  a  p o l i t i c a l  p a r t y ,
t he  k i nd  o f  emp lo ; ' r nen t  be fo re  ma r r i age ,  emp loymen t : r f t e r  t he  da te  o f  ma r r i -
age ,  t he  impo r tance  a t t ached  t o  p romo t i on ,  t he  aC t i t ude  o f  t he  husband ,  sa t i s -
f a c t i o n  w i t h  d a i l y  l i f e .  S o c i o - e c o n o m i c  s t a t u s  o I  t h c  f a c h e r ,  h a v i n g  s i s t e r ( s ) ,
l e n g r h  o f  m a r r i n q e  n n l i t i c a l  n r a F p r c n c p  L ^ l ^ - - : - ^  t  i . r i n r r c  d p n n m r ' n r -u r u r r r u 6 s ,  H v r r !  L ,  u s r w r r t  r r l l ;  L U
t i o n ,  m e m b e r s h i p  o f  a n y  c l u b s ,  a l l  t h e s e  i n f l u e n c e d  t h e  r e l a t i o n s h i p  b e t w e e n
emp loymen t  and  a t t i t ude .  I f  bo th  f a the rs  had  a  1ow  soc io -econom ic  s ta tus ,  t he
re l aE ionsh ip  be tween  emp lo ; ' r nen t  and  a t t i t ude  d i sappea red .  The  same  occu r red
when  bo th  be longed  t o  a  r e l i g i ous  denom ina t i on ,  when  ne i t he r  o f  Ehem had  any
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be longed  t o  a  r e l i g i ous  denom ina t i on ,  o r  i f  bo th  had  po l i t i ca l  i n t e res t s  o r
we re  members  o f  a  c1ub ,  t he  re l a t i onsh ip  be tween  emp loymen t  and  a t t i t ude  was
m n r o  n r n n n r r n n  p r l
chap te r  7 :  CONCLUSIONS AND CONSIDERATIONS
F i r s t  o f  a l l ,  a E t e n t i o n  w a s  d r a w n  o n c e  m o r e  t o  t h e  f a c t  t h a t  a  c l e a r  d i f f e -
r ence  was  f ound  i n  a t t i t ude  t o \ ^ / a rds  t he  ex i s t i ng  sex - ro l e  d i f f e ren t i a t i on l
t he  emp loyed  mar r i ed  women  accep ted  t he  ex i s t i ng  d i v i s i on  e1  ro l es  t o  a
l esse r  deg ree  t han  t he  non -e rnp loyed  mar r i ed  women .
A f t e r  t ha t ,  we  concen t ra ted  on  two  ques t i ons :  whe the r  t he  re l a l i onsh ip  be tween
emp loymen t  and  a t t i t ude  was  l i ke l y  t o  be  spu r i ous  o r  no t ;  whe the r  i t  was  en -
p l oymen t  t ha t  l eads  t o  a  mo re  c r i l i ca l  a t t i t ude  o r  whe the r  i t  was  t he  c r i t i -
ca l  a t t i t ude  t ha t  l eads  t o  emp loymen t .
As  was  s ta ted  i n  chap te r  4 ,  we  cou ld  no t  be  expec ted  t o  f i nd  more  t han  an
ind i ca t i on  o f  an  answer ,  due  t o  t he  l im i t a t i ons  o f  t he  des ign  we  used ,
As  f o r  t he  f i r . s t  ques t i on ,  i r  d i d  no t  seem l i ke l y  t ha t  t he re  we re  o the r  f ac -
t o r s  wh i ch  l ed  t o  emp loymen t  as  we l l  as  t o  a  mo re  c r i t i ca l  a t t i t ude .  I t  seens
more  1 i ke1y  t ha t  t he  re l a t i onsh ip  be tween  emp loymen t  and  a t t i t ude  becomes
more  p ronounced  unde r  t he  i n f l uence  o f  ce r t a i n  f ac to r s  o r  i n  ce r t a i n  cond i -
t i ons .  As  f a r  as  t he  second  ques t i on  i s  conce rned ,  i t  was  assumed  t ha t  i f  i t
was  a  c r i t i ca l  a t t i t ude  t ha t  l ed  t o  emp lo l ' r nen t ,  bo th  g roups  -emp loyed  and
n o n - e m p l o y e d -  w o u l d  d i f f e r  c l e a r l y  i n  t h o s e  f a c t o r s  c o n c e r n i n g  l i f e  b e f o r e
mar r i age  t ha t  i n f l uence  t he  a t t i t ude  t owa rds  t he  ex i s t i ng  sex - ro1e  d i f f e ren -
t i a t i o n ( t a b I e  7 . 1 ) . 0 n  r h e  o r h e r  h a n d ,  i r  w a s  I i k e I y  r h a t  i f  e m p l o y m e n t  s h o u l d
l e a d  t o  a  m o r e  c r i t i c a l  a t t i t u d e ,  b o t h  g r o u p s  w o u l d  d i f f e r  c l e a r l y  o n  t h o s e
f a c t o r s  t h a t  h a v e  t o  d o  w i t h  e r n p l o y m e n t ( t a b l e  7 . 2 ) .  T t  s e e m s  t h a t  a  c r i l i c a l
a t t i l ude  makes  emp lo )menE  more  l i ke l y ,  bu t  i s  i . n  no  way  a  p recond i t i on .  Emp loy -
m e n t  m a y  l e a d  t o  a  m o r e  c r i t i c a l  a t t i t u d e ,  e v e n  t o  a n  u n m i s E a k a b l y  c r i t i c a l
a t t i t u d e ,  b u t  n o E  i n  a l l  c i r c u m s t a n c e s .  T h i s  i n f l u e n c e  o f  e m p l o y m e n t  w i l l
be  f ound  i n  c i r cums tances  whe re  i t  i s  d i f f i cu l t  t o  r econc i l e  emp loymen t  w i t h
the  expec ta t i ons  conce rn ing  t he  p rope r  r o l e  o f  men  and  women .
T h e r e  i s  a  d i f f e r e n c e  b e E w e e n  a  m o r e  c r i t i c a l  a t t i t u d e ( c r i t i c a l  c o m p a r e d
w i t h  c h e  a t t i t u d e  o f  o t h e r s ,  m " i n t y  t t ' E t n o t c f r e d  p a r t n e r )  a n d  a  c r i t i c a l  a t -
t i t ude (an  SRD-scc re  o f  7  o t  l e ss ) .  The re  we re  35  pa i r s  whe re  ne iT l 6 i - i 6man
had  a  c r i t i ca l  a t t i t ude .  I n  a l l ,  Lhe re  we re  37  emp loyed  women  wh i ch  had  a
c r i t i ca l  a t t i t ude  and  20  non -emp loyed  women .
Su rvey ing  t he  Du tch  s i t ua t i on ,  i t  wou ld  seem tha t  emp loymen t  i n  ma r r i ed  women
i s  b e c o m i n g  m o r e  s o c i a l l y  a c c e p t a b l e  w i t h o u t  b a s i c a l l y  c h a n g i n g  t h e  r o l e -
d i v i s i on  be tween  men  and  women .  Th i s  cou l - d  mean  t ha t  emp loymen t  wou ld  no t
b r i n g  r n a r r i e d  w o m e n  s o  e a s i l y  i n  c o n f l i c t  w i t h  t h e  p r e v a i l i n g  e x p e c t a t i o n s
conce rn ing  t he  ro l es  o f  men  and  women ,  p rov i ded  t hey  w i l l  be  ab le  t o  f i nd
j o b s  w h i c h  m a k e  i t  p o s s i b l e  f o r  r h e m  t o  f u l f i l l  t h e i r  d o u b l e  r o l e s .  I t  i s  r o
be  gxpec ted ,howeve r ,  t ha t  i n  t he  f o reseeab le  f u tu re  t hey  w i l l  have  t r oub le
f i nC ing  j obs  a t  a l l .  As  a  consequence  mar r i ed  women  cou ld  ge t  i n t o  con f l i c t s
because  a t  t he  same  t tme  when  emp loymen t  i s  mo re  expec ted  o f  t hem,  oppo r tun l -
t i e s  w i l l  ge t  f ewe r .  Th i s  cou ld  become  more  p ronounced  unde r  t he  i n f l uence  o f
s o m e  o t h e r  f a c r o r s :  E h e  i n f i l  t r a L i o n  o f  m e n  i n t o  r f e m a l e t  j o b s ,  t h e  r i s i n g
l eve1  o f  educa t i on  o f  women ,  a  h i ghe r  d i vo r ce - ra te .  A  coun te r - i n f l uence  cou ld
become  the  g rea te r  f r eedom,  bo th  i n  p racE i ca l  and  i n  mo ra l  t e rms ,  t o  dec ide  i f
one  i s  t o  have  ch i l d ren ,  The  same  ho lds  E rue  f o r  t he  more  recen t l y  i nc reased
va lue  a t t ached  t o  t he  wo rk  o f  t he  housew i f e .  Howeve r ,  i c  cou ld  be  t ha t
f o r  some  t ime  i t  w i l l  be  no t  so  much  emp loy rnen t  as  no t  be ing  ab le  t o  secu re
emp loy rnen t  t ha t  w i l l  l ead  t o  a  mo re  c r i t i ca l  a t t i t ude  t owa rds  t he  ex i s t i ne
s e x - r o l e  d i f  f  e r e n t i a t i o n ,
A  rea l  change  i n  t he  ro l e  d i f f e ren t i a t i on  be tween  men  and  v romen ,  w i l l  no t
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occu r  as  l ong  as  t he  d i v i s i on  i n t o  ga in fu l  emp loy rnen t / o the r  wo rk  i s  coup led
w i t h  a  d i v i s i o n  i n t o  m o r e  v a l u e d / l e s s  v a l u e d  a c t i v i t i e s  a n d  w i t h  t h e  d i v i s i o n
in to  men /women .  Un t i l  t h i s  t r i p l e  bond  o f  sex -wo rk -p res t i ge  l oosens  t he re  can
be  on l y  r e l a t i ve l y  sma11  adapEa t i ons  i n  Ehe  ex i s t i ng  r o l e -d i v i s i on  be tween  men
a n d  w o m e n .  I t  w i l l  b e  n e c e s s a r y  t o  g i v e  m o r e  a t t e n t i o n  t o  t h o s e  v a r i a b l e s ,
l h o s e  c i r c u m s t a n c e s ,  w h i c h  k e e p  t h i s  u n h o l y  a l l i a n c e  i n t a c t .  T h e r e f o r e ,  o n e
shou ld  t ake  pa ins  t o  d i scove r  how  to  make  t he  more  unconsc ious  be l i e f s (Bem)
consc ious .  The  emp loymen t  o f  ma r r i ed  women  w i l l  r ema in  impo r tan t  i n  t ha t
connec t i on .  I n  r esea rch  t he  emphas i s ,  howeve r ,  w i l l  have  t o  be  on  t hose  c i r -
cums tances  i n  wh i ch  emp loymenr  w i l l  have  i t s  g rea tes t  e f f ec t ,  i n  o the r  wo rds ,
w i l l  b e  a s  m u c h  a s  p o s s i b l e  g o i n g  a g a i n s t  t h e  p r e v a i l i n g  e x p e c t a t i o n s .  I n  a l l
t h i s  t he  f am i l y  canno t  and  shou ld  no !  r ema in  una f f ec ted ;  i t s  expec ta t i ons
shou ld  change  as  we l1 .  As  l ong  as  rhe  ro l e -d i v i s i on  o f  men  and  women  w i t h i n
che  f am i l y -  be  i t  t he  g roup  o f  a  man ,  a  woman  and the i r  o f f sp t i ng  o r  o the r  sma l l
g roups  o f  peop le  l i v i ng  Eoge the r  i n  c l ose  con tac t -  i s  no t  bas i ca l l y  changed ,
sex  w i l l  r ema in  a  c r i t e r i on  t ha t  has  t oo  q rea t  an  i n f l uence  on  che  ro l e -
d i v i s i on  be tween  pe rsons
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